Achieving a Learning Generation
The Role of Business

Over the coming decades, education and skills will matter more than ever to the prosperity of
individuals and economies. With up to half of today’s jobs – especially low- and medium-skilled
jobs – at high risk of disappearing due to automation, and with shifting global demographics
placing greater pressures on productivity, higher levels of skills will become increasingly vital
for growth. Some 40 percent of employers globally are already finding it difficult to recruit
people with the skills they need. If current trends continue, more than 1.5 billion adults will
have no education beyond primary school in 2030. If education in much of the world fails to
keep up with changing skill demands, the growing skills gap will stunt economic growth around
the world, and threatens to have far-reaching social and political repercussions.
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